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GOOD AFTERNOON, MY NAME IS MEIA JOHNSON, AND I AM A ARTS EDUCATION PROGRAM MANAGER WITH THE LOS ANGELES COUNTY DEPARTMENT OF ARTS AND CULTURE. 
FOR MANY YEARS NOW, THE LA COUNTY BOARD OF SUPERVISORS (BOS) HAS RECOGNIZED THE IMPACT OF THE CREATIVE ECONOMY AND IN 2017, THE BOS ALSO MADE A COMMITTMENT TO CULTURAL EQUITY AND INCLUSION. 

ONE OF THE FIRST RECOMMENDATIONS TO RECEIVE SUPPORT FROM THE BOARD WAS THE NEED TO ENSURE THAT ALL YOUNG PEOPLE HAVE ACCESS TO INFORMATION AND LEARNING OPPORTUNITIES THAT PREPARE       THEM FOR JOBS AND SUCCESS IN THE CREATIVE ECONOMY WHICH IS WHAT LAUNCHED OUR WORK TO HELP BUILD CREATIVE CAREER PATHWAYS FOR YOUTH.

Creative Career Pathways for Youth is an LA County initiative to develop, strengthen, and expand pathways that prepare young people ages 14-24 for careers in the arts and creative industries. 
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In 2018, a research firm was contracted to produce the Building Creative Careers for Youth field scan, which included:

market research

interviews with LA County arts organizations, school districts, and industry professionals …

as well as focus groups with young people
 
Guided by this research, our current work focuses on building pathways for youth who have historically experienced barriers to employment. 

The research shows that youth of color, from low-income communities and those impacted by the justice or foster systems face the most significant obstacles and are often unaware of creative careers, earning potential, arts education programs, and work-based learning opportunities. 

This initiative aims to reduce barriers and change perceptions, ensuring that all youth have equitable access to the wide variety of creative jobs and careers in LA County.

The authors identify four types of career pathway programs that make up the creative career pathway system.

Typology:

Arts Education (in schools, studios, and communities) so that young people develop skills in the arts

Career Exploration exposes young people to creative careers, the specific job opportunities available, (and allows them to see themselves in those jobs)

College and Career Readiness ensures they have strong skills/portfolio to be eligible for college acceptance and/or the soft skills, certifications resume, networks, social capital to successfully land their first job

Work-based Learning – hands-on/ on-the-job training such as internships, apprenticeships





18. Establish a creative economy one-
stop for youth where they can learn 
about career opportunities in the 
creative industries and get referrals 
to programs that can help them gain 
the knowledge and skills they need 
to successfully compete for those 
opportunities. 
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The Field Scan also noted 23 recommendations for advancing this work. Recommendation 18 Establish a creative economy one-stop for youth.




Creative Careers Online is a project of the Los Angeles County Arts Ed Collective, 
built by Gladeo, in partnership with Create CA 

and the Los Angeles County Department of Arts and Culture. 
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Creative Career Champions!
 
Today we want to share some exciting news. Creative Careers Online is launching this Spring!

Creative Careers Online is a new career navigation tool that inspires youth to discover, prepare for, and pursue careers in the arts and creative industries. 

This unique resource introduces young people to a variety of creative careers, provides information about what is needed to land their first job, and features diverse professionals who speak frankly about how to succeed in these fields. 

Through guided resources and success stories from real professionals, young people can work toward their desired career goals and accelerate equity in the creative industries.
 
Best of all, young people will learn about local training and educational opportunities to help them confidently pursue their creative career dreams. 
  
 



• Use video and storytelling to educate young people, parents, 
teachers and guidance counselors about the variety and 
viability of careers in the creative economy

• Allow young people to explore many creative career 
pathways, and to learn from relatable role models in industry 
sectors where they have been historically underrepresented

• Provide information and resources to help young people 
acquire knowledge and skills needed for career development, 
including education and training programs, networking 
events, internships and apprenticeships
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Ultimately, 

We want it to educate young people, their parents, teachers, and guidance counselors about the variety and viability of creative careers
 
We want them to be able to explore many different creative careers suited to their personality, and to learn from role models who reflect underrepresented communities and backgrounds
 
We want to provide resources that will help them acquire the knowledge and skills they will need for these jobs, including: 1) education and training; 2) internships, apprenticeships, and other work-based learning opportunities; 3) potential career maps; and 4) networking events

And ultimately, we want to create a customized interface that will allow users to chart and track their own progress toward their career goals.

We are not developing pathways for young people who know they want to go into creative careers;
We are developing pathways for those who don’t yet know they could have a creative job, or a creative career . . .




DISCUSSION: 
Conversation Questions:

• What does CCP look like at your district? (What are your current CCPY 
strategies?)

What are the AME Pathways/Courses in LA County school districts?

• How is your role at the district connected to creative career pathways?
• What are your hopes for CCPY in the next year?
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Soon we will begin inviting school district and community partners to post creative career-related events, resources and programs designed for, with, or including young people. 

We are calling on you to help launch Creative Careers Online as a robust and dynamic resource by helping us to think through how this tool can support your efforts to build creative career pathways for youth at your districts or organizations. 

Conversation Questions:
•	What does CCP look like at your district? (What are your current CCPY strategies?)

What are the AME Pathways/Courses in LA County school districts?

•	How is your role at the district connected to creative career pathways?
•	What are your hopes for CCPY in the next year?

PLEASE POST YOUR RESPONSES IN THE CHAT: 

Call to Action
•	Levels of engagement
•	BETA test engagement
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